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Significance of Study 
This study, executed by social work students of the Atlanta Univer¬ 
sity School of Social Work, class of 196U, is the third in a series of 
such studies designed to test the model for the assessment of social 
functioning. The assessment model was prepared by the Human Growth and 
Behavior and Research Committees of the Atlanta University School of Social 
Work. 
A review of the literature indicates that there are a variety of 
terms used to describe what we refer to in this study as assessment. 
One of the most commonly used terms in casework is "diagnosis,” which 
has been defined by Mary Richmond as an attempt to arrive at as exact a 
definition of the social situation as possible. Investigation or the 
gathering of evidence, begins the process. She concluded that critical 
examination and comparison of evidence are the bases for interpreting 
1 
and defining the social difficulty. 
Viola W. Weiss has stated that diagnosis has always been a dynamic, 
rather than a descriptive process. It requires the worker to sift out 
pertinent facts from a mass of data and organize these facts in such a 
way that he can then perceive causes and understand the reasons for the 
■'■Atlanta University School of Social Work, Thesis Statement (Atlanta 
University, Atlanta, Georgia, July, 1963), p. 2. 
1 
2 
social dysfunction that has brought the client or family to the point of 
1 
seeking help. 
There is no universal agreement in the field of social work as to 
what factors should be included in assessment. However, there is some 
agreement that sufficient knowledge and understanding of the client, his 
family group, and their life situation have to be acquired to determine 
what kind of help the client requires; and what resource is best suited 
to his needs and those of his family. Ruth Butler suggests that some of 
the components which are more readily accepted are motivation, competence 
in interpersonal relationships and patterns of adaptation. She emphasizes 
that the task of social work is to select the component which it sees as 
2 
important to assess when evaluating one’s potential for social functioning. 
The difficulty in social work assessment is compounded as the field 
depends on the contribution of other theories and disciplines. The 
compartmental lines in social work education are accentuated by the 
3 
diverse behavorial science roots to which each segment attaches itself. 
In order to work effectively, social work must command a considerable 
and growing body of specific knowledge. It is the responsibility of 
practitioners and teachers to identify the additional knowledge and theory 
essential for practice. Some of this specific knowledge is derived from 
other disciplines but social workers must select from the total body of 
k 
knowledge what is relevant for their use and test it out in their practice. 
•^-Readings in Social Casework, ed. Fern Lowry (New York: Columbia 
University Press, 1939), p. 2^6. 
^Op. Cit., Thesis Statement, p. 5. 
3Henry Mass, "Use of Behavorial Sciences in Social Work Education," 
Social Work, III (July, 1958), p. 63. 
^Op. Cit., Thesis Statement, p. 5. 
3 
It is noted in the literature that the process is not called 
"assessment" in the three methods presently utilized in social work. The 










The above terms are defined differently in all three methods. Despite 
the differences in the use of the term, assessment is a definite process 
in giving social work help. 
The purpose of this study was to test the model of assessment of 
social functioning prepared by the Human Growth and Behavior and the 
Research Committees of the Atlanta University School of Social Work by 
finding out what data were included in social work assessment of social 
functioning. Agency records were studied to accomplish this purpose. 
More specifically, this study was designed to ascertain to what 
extent there was correspondence between assessment information obtained 
by various agencies, fields of practice and core methods, and the factors 
2 
in the model. 
The kind of model referred to in this study involves the construc¬ 
tion of a symbolic record for reaching decisions. It may be seen as a 
way of stating a theory in relation to specific observation rather than 
hypotheses...the model structures the problem. It states (or demonstrates) 
what variables are expected to be involved. (Ibid. Thesis Statement, p. 6). 
2 
"Model" does imply the correct, approved, or ideal way of carrying 
on social work assessment. It is expected that assessment may vary 
according to agency, field of practice, core method, mode of recording, and 
other variables. Therefore no evaluation of agency records is intended, 
nor could such be an outcome of this study. (Ibid., Thesis Statement, p. 7). 
U 
Method of Procedure 
The beginning phase of this project was carried out through the 
participation of second-year students of the Atlanta University School 
of Social Work, during their six-month block field placement. Before 
beginning the actual study, there was a period of orientation to the 
agency's policies and procedures. This researcher became familiar with 
the agency's filing system by examining a limited number of open and 
closed records in the agency's filing cabinets. 
The data used by the writer were gathered from the closed records 
of the Social Service Department at the Leake and Watts Children's 
Home. The records utilized were those closed within a one year span 
(Dime 1, 1962 - May, 1963). At this agency there are two types of 
records maintained by the Social Service Department — foster home records 
and children's records. In this project, data were collected from chil¬ 
dren's records only. 
The author and another student placed in this particular agency 
devised a means of randomizing samples from the total population of 
records. The population consisted of thirty-seven cases that were 
arranged in alphabetical order. The technique of interval sampling was 
employed to obtain the total sample. 
After selecting the total number of cases needed in the study, each 
case was assigned a number on a small piece of paper. The numbers ranged 
from 1 to 30. The thirty numbered items were put into a bag and shuffled, 
and then the individual items were drawn one at a time in an alternating 
manner by the two students until each student had obtained 1$ items. 
5 
In accordance with the procedure set up by the committee, a pilot study 
of five closed records, was done in order to familiarize the students 
with the methods and procedures to be used in conducting the actual 
study. 
Scope and Limitations 
Records that were analyzed were drawn from the records of agencies 
used for second year placements by the school. This means that the 
number of agencies sampled was minute, compared with all agencies in 
the United States. Furthermore, the sample of agencies was not a 
randomly selected one. Another limitation is found in the nature of 
agency records which have not been written for research purposes. Their 
contents probably reflect not only the agency's practice of assessment 
1 
but also its policies and practices in regard to recording. 
1 
Ibid., Thesis Statement, pp. 10-11. 
CHAPTER II 
History of the Agency 
Leake and Watts Orphan House (as it was originally called) was 
founded in 1831 through the liberality of John G. Leake and John Watts. 
An act to incorporate the Leake and Watts Orphan Home, in the City of 
New lork, was passed on March 7, 1831. The stated purpose, at that time, 
was to provide shelter, maintenance, education and religious instruction 
1 
for orphaned needy children. 
The Annual Report for 1961 states the 1891 admittance rules as follows 
To be admitted in 1891, a child not only had to be an 
orphan of respectable parents, but had to have a doctor's 
certificate saying that he was mentally and physically 
healthy. In addition, only well behaved children were 
admitted... If any were found to be habitually immoral, 
disorderly or ungovernable, they were not retained. 
Penalities for misdemeaners were severe. They ranged 
anywhere from meager rations to dismissal.2 
Initially, the home was opened in I8I4J at 110th Street and 
Amsterdam Avenue, then in the suburban area of New York City. In 1888 
this site was sold to the Cathedral of Saint John the Divine, and in 
1891, Leake and Watts purchased thirty acres of land on the dividing 
3 
line between New York and Yonkers where the heme is presently located. 
^The Trustees, The Leake and Watts Orphan House in the City of New 
York (New York, 1916), p. £. 
2 
The Leake and Watts Annual Report, 1961 (New York, 1961), p. 13. 
3 
Ibid., p. 7. 
6 
7 
Following mergers with the Episcopal Home and the Sevilla-Hopewell 
Society in 19l*7 and 191*8, the charter name was changed to Leake and 
Watts Children's Home (Incorporated) with its corporate purpose being 
1 
to serve dependent and neglected children. 
Leake and Watts Children's Home is now a multiple function agency 
which receives children from the Public Welfare Department and the 
Children's Court, from various privatè agencies, churches, and from 
their own parents and relatives. Children coming into care are non¬ 
delinquent youngsters who for many reasons - death, desertion, illness 
of parents, parents' emotional problems or the children's own serious 
2 
behavior problems - must be cared for out of their own homes. 
The agency currently cares for over five-hundred children, either 
through institutional care, foster care, after care or the adoption 
program. The breakdown as of January 31, 1961* was as follows: 
After care 31, suspended payment 23, adoption homes 11*, foster care 
placement 365, and institutional care 73. 
To a degree, the intake trend of institutional care for children 
in -Amerca can be traced through the development of Leake and Watts 
Children's Home. Throughout its history it has maintained not only 
recognized standards of the day, but has instituted new practices before 
3 
they were generally accepted. In its evolvement as a social agency, 
^Leake and Watts Children's Home Social Service Department's Agency 
Manual, p. 1. 
^Ibid., p. 3. 
3 
Carolyn C. McEwan, The Development of the Social Service Department, 
(Unpublished Master's Thesis, New York School of Social Work, 191*8), p. 1. 
8 
Leake and Watts Children's Home progressed through four overlapping stages, 
that of being an asylum, a school, a home, and finally, a social agency. 
As an Asylum, in 1831, the function of Leake and Watts Orphan House 
•was to provide physical care to worthy orphans. The individual child 
was not considered. All the children coming into the institution became 
a part of the existing group of orphans. At this time no attempt was 
made to assess the individual child, how he reacted in a particular way, 
or what his needs were as an individual. Only records of the child's 
1 
admission and release from the institution were kept. 
In the early part of the 1900's, Leake and Watts Orphan House began 
to record information on the child's previous history, health before 
admission, other institutions attended, school opportunities, reports 
of mental tests, hospital and dental records, conduct charts. The after 
care cards included information on living conditions, occupational 
positions, wages earned and efforts toward higher education. Quoting from 
the 1916 annual reports 
Every fact that we can learn is of value to us in helping 
to understand the child, and is recorded by us and kept in his 
folder. Our application blanks, if properly filled out by those 
sending them, cover many points; other facts we get by talking 
with the friends and relatives who visit the boys and girls, 
and by our social workers going to the homes of the neighbor¬ 
hoods from which they come to obtain information.2 
During the latter part of the 20's and the early 30's, the current 
trend was to consider the child welfare institutions as Homes, which is 
lp. M. Hayden, An Historical Account of the Founding and Work of 
Leake and Watts Children's Home (New York, 1886), p. 1. 
2 
Annual Report for Leake and Watts Children's Home (New York, 1916), 
p. 3. 
9 
reflected in the Leake and Watts annual report of 1929. Gradually, the 
agency began to recognize that children from backgrounds of emotional and 
physical deprivation brought with them the effects, conflicts and problems 
of their families. However, the agency did not have the facilities to 
handle these newly recognized problems. While the recognition of a child's 
need for a home and for individual attention was a step forward and con¬ 
tributed to Leake and Watts further progress, it began to be apparent 
1 
that its function was still to be broadened and developed. 
The turning point in the development of the Leake and Watts 
Children's Home occured in 1936, when it first began to function as a 
Social Agency, as well as a Home. At this time the institution began 
to undergo an intensive examination of its program and philosophy, with 
the aim of deciding how best it would meet the needs of the individual 
children under the care of the agency. With the guidance and support of 
a progressive administration, the social service department was established. 
The major philosophical changes that took place included the recognition 
that the parents should be utilized in the placement processj that prepara¬ 
tion for discharge should begin at intake, and that in order to grow 
2 
emotionally, children needed to have some type of parental relationship. 
During the 30's, the Social Service Department also gave consideration 
to various casework activities. For example, the work of the Social 
Service Department in the first three months of the year as presented in 
^Annual Report, Leake and Watts Children's Home (New York, 1929), 
p. 23. 
2 
Carolyn C. McEwan, op. cit., p. 9. 
10 
the 1936 Survey of the State Department of Welfare included: (l) Visits 
of relatives to children; (2) office interviews with parents and relatives; 
(3) informal conferences with housemother and teachers; (U) visits to other 
agencies; (5) interviews with the prospective parents for placement of 
children in after care; (6) interviews with discharged children in the 
office undercare; (7) visits with children to places of interests; (8) 
1 
visits with children to guidance clinics. 
In the past two decades there has been definite evidence of the 
philosophy and approach of casework at Leake and Watts. The Social 
Service Department, especially the Director, has accepted the responsi¬ 
bility in this area by working and planning with the administration, 
2 
both within and outside of the casework area. 
Leake and Watts operates with the overall development of the child 
in mind. The 1953-514- biennial report expresses the philosophy of the 
Leake and Watts child care program as follows: 
Today's children are tomorrow's adults. It is their 
right to have a comfortable, happy, warm, home life; the right 
to play, to study, to learn, to love and to worship. For 
those children who have for various reasons been denied the 
right to all of this in their home, Leake and Watts attempts 
to provide the best possible substitute with all the specialized 
help necessary to heal the hurts created by their earlier 
deprivation.3 
Today the agency's entire service is psychiatrically oriented. 
1 
Ibid., p. 10. 
2 
Ibid., p. 15. 
3 
The 1953—514- Biennial Report for Leake and Watts Children's Home 
(New York, 195U), p. 7. 
11 
Services to children begin at intake, with referrals being made to the 
Director of Social Service, who screens applicants and accepts or rejects 
referrals. Leake and Watts offers care and treatment under four programs; 
institutional, foster home, adoption and after care. They may include 
psychological, psychiatric and medical facilities before a decision 
as to placement or referral elsewhere is made. Once the child is placed 
either in a foster home or in the institution many other services are 
1 
available. 
Casework services to children and familiès are maintained through¬ 
out the child's stay in the institution. The caseworker is truly the 
life line during the child's placement; being the one sustaining person 
while he is under agency care. He is the connecting link with the past, 
the present and future. The caseworker is responsible for maintaining 
contact with all of the people who have a part in the child's life, for 
arranging for special service for him when indicated and for coordinating 
2 
the various parts of his program. 
1 
Leake and Watts Children's Home Social Service Department's Agency 
Manual, p. 2. 
2 
Ibid., pp. U-6. 
CHAPTER III 
FINDINGS AND ANALYSIS OF SCHEDULE CONTENT 
This chapter is concerned with the findings and analysis of the data 
extracted from the ten cases studied. There were twenty-two factors under 
two major headings; Personality factors and Socio-Cultural factors. The 
definition of each factor may be found in the appendix. There were nine 
tables utilized in this chapter. Table 1 is concerned with the percentages 
of classification of excerpts under each factor. Table 2 is concerned 
with the percentages of each factor in the schedule. Tables 3 through 9 
deal with the analysis of the data collected from the ten cases studied. 
A scale was devised by a group of students in order to rate the 
classifications under the various factors. It was noted, however, that 
in obtaining percentages using the sub-totals in relation to the total 
number of excerpts under each factor, the narrow distribution between 
them would have made the factors insignificant according to the scale 
devised. To prevent the possibility of having individual factors classi¬ 
fied as insignificant, the writer decided to use a variation of the scale 
selected by the group. The scale to the left and the variation to the 
right are as follows: 
0-25 
30 - $0 
55 - 75 
80 - 100 
Insignificant 0-5 
Significant 6-10 
Very Significant 11 - 15 
Extremely significant 16 - 20 
13 
Personality 
I. Intellectual Potential.—The classification used under intel¬ 
lectual potential shows perception with eight (8) excerpts, (3$%)} the 
number of occurrences indicates it is significant. The ability to deal 
with and use symbols, (63%)} the number of occurrences indicates it is 
very significant. When the sub-total under Personality was related to 
intellectual potential the percentage was eleven (11$). It was found, 
when the scale was utilized that because of its occurrences, this factor 
is very significant. 
II. Basic Thrusts, Drives and Instincts.—The classification under 
this factor shows satisfaction of physiological needs with five excerpts, 
(23%)} the number of occurrences indicates it is insignificant. Satisfac¬ 
tion of emotional needs shows sixteen excerpts, (11%)} the number of 
occurrences indicates it is extremely significant. When the sub-total 
under Personality was related to this factor, the percentage was eight 
(8$). When the scale was utilized, this factor was found to be signi¬ 
ficant because of its occurrences. 
III. Physical Potential.—The classification under this factor 
shows physical characteristics with twenty-two excerpts, (lb%)} the number 
of occurrences indicates it is very significant. Temperament has seven 
excerpts, (23%)} the number of occurrences indicates it is insignificant. 
Energy and activity level has one excerpt, (3%)} the number of occurrences 
indicates it is insignificant. When the sub-total under Personality was 
related to this factor the percentage was eleven (11$). When the scale 
was utilized, this factor was found to be very significant because of its 
occurrences. 
IV. Physiological Functioning.—The classification under this 
factor shows bodily function with fifteen excerpts, (68$)j the number of 
occurrences indicates it is very significant. Health-illness continuum 
with seven excerpts, (32$); the number of occurrences indicates it is 
significant. When the sub-total under Personality was related to this 
factor, the percentage was nine. Then the scale was utilized, this fac¬ 
tor was found to be significant because of its occurrences. 
V. Sgo Functioning.—The classification under this factor shows 
defense mechanisms with seventeen excerpts, (58$); the number of occurrences 
indicates they are very significant. Adaptive mechanisms with twelve 
excerpts, (U2$); the number of occurrences Indicates they are significant. 
When the sub-total under Personality was related to this factor, the 
percentage was eleven. When the scale was utilized, this factor was 
found to be very significant because of its occurrences. 
VI. Internal Organization of the Personality.—The classification 
under this factor shows rigidity with twenty-one excerpts, (72$); the 
number of occurrences indicates it is very significant. Flexibility 
with eight excerpts, (28$); the number of occurrences indicates it is 
significant. When the sub-total under Personality was related to this 
factor, the percentage was eleven. When the scale was utilized, this 
factor was found to be very significant because of its occurrences. 
VII. Degree of Maturity.—The classification under this factor 
15 
shows stage of development with twenty-three excerpts, {11%); the number 
of occurrences indicates it is extremely significant. Sole performance 
with seven excerpts (23$); the number of occurrences indicates it is 
insignificant. When the sub-total under Personality was related to this 
factor, the percentage was eleven. When the scale was used this factor 
was found to be very significant because of its occurrences. 
VIII. Self Image.—The classification under this factor shows self- 
confidence with twenty-three excerpts, (67$); the number of occurrences 
indicates it is very significant. Objectivity (self-awareness or image) 
with six excerpts, (20%); the number of occurrences indicates it is 
insignificant. Sense of identity with four excerpts, (13$); the number 
of occurrences indicates it is also insignificant. When the sub-total under 
Personality was related to this factor the percentage was eleven. When 
the scale was used this factor was found to be very significant because 
of its occurrences. 
IX. Patterns of Interpersonal Relationships and Emotional Expressions 
Thereto.—The classification under this factor shows formulation of 
reciprocal relationships with twenty excerpts, (67$); the number of 
occurrences indicates it is very significant. Involvement in social 
situations with six excerpts, (20$); the number of occurrences indicates 
it is insignificant. Motivation for growth with four excerpts, (13$); 
the number of occurrences indicates it too, is insignificant. When the 
sub-total under Personality was related to this factor the percentage was 
ten. When the scale was used this factor was significant because of its 
occurrences. 
16 
X. Internalization of Culturally Derived Beliefs, Values, Activity- 
Patterns and Norms.---The classification under this factor shows acceptance- 
rejection (attitudes) with ten excerpts, (72/0$ the number of occurences 
indicates it is extremely significant. Conformity-nonconformity (behavior) 
with four excerpts, (28$)j the number of occurrences indicates it is 
significant. When the sub-total under Personality was related to this 
factor the percentage was six. When the sacle was utilized this factor 
was found to be significant because of its occurrences. 
Socio-Cultural Factors 
XI. Beliefs.—The classification under this factor shows reasoned - 
unreasoned continuum with four excerpts, (U0$)$ the number of occurrences 
indicates that this item is very significant. Implications for role 
performance with six excerpts, (60$); the number of occurrences indicates 
this item is also very significant. When the sub-total under Socio-cultural 
factors was related to this factor the percentage was four. When the 
scale was utilized this factor was found to be insignificant because of 
its occurrences. 
XII. Values.—The classification under this factor shows implica¬ 
tions for role performance with fifteen excerpts, (60%); the number of 
occurrences indicates it is very significant. Reasoned and unreasoned 
continuum with ten excerpts, (UO^)j the number of occurrences indicates 
it is significant. When the sub-total under Socio-cultural factors was 
related to this factor the percentage was ten. When the scale was 
utilized this factor was found to be significant because of its occurrences. 
17 
XIII. Activity-Patterns.—The classification under this factor 
shows acceptance - non-acceptance continuum with six excerpts, (21$); 
the number of occurrences indicates it is insignificant. Relationships 
effect on primary or secondary group relationships with twenty excerpts, 
(76$); the number of occurrences indicates this item is extremely signi¬ 
ficant. When the sub-total under Socio-cultural factors was related to 
this factor, the percentage was ten. When the scale was utilized this 
factor was found to be significant because of its occurrences. 
XIV. Family.—The classification under this factor shows interactional 
patterns with twenty-seven excerpts, (90%); the number of occurrences 
indicates this item is extremely significant. Composition with three 
excerpts (lO^)j the number of occurrences indicates this item is insig¬ 
nificant. When the sub-total under Socio-cultural factors was related to 
this factor, the percentage was eleven. When the scale was utilized this 
factor was found to be very significant because of its occurrences. 
XV. Educational System.—The classification under this factor 
shows level of achievement and adjustment with nineteen excerpts, (6k%); 
the number of occurrences indicates it is very significant. Attitude 
toward learning with ten excerpts, (33%); the number of occurrences 
indicates it is insignificant. School administrative actions with one 
excerpt, (3%); the number of occurrences indicates it is insignificant. 
When the sub-total under Socio-cultural factors was related to this 
factor, the percentage was eleven. When the scale was utilized this 
factor was very significant because of its occurrences. 
18 
XVI. Peer Group.—The classification under this factor shows 
interactional patterns with twenty-four excerpts, (82$); the number of 
occurrences indicates they are extremely significant. Type (structured- 
unstructured) with five excerpts, (18$); the number of occurrences in¬ 
dicates it is insignificant. When the sub-total under Socio-cultural 
was related to this factor the percentage was eleven. When the scale was 
utilized this factor was very significant because of its occurrences. 
XVII. Ethnic Group.—The classification under this factor shows 
biological characteristics with nineteen excerpts, (82$); the number of 
occurrences indicates it is extremely significant. Socially imposed 
characteristics and interactional patterns with two excerpts each 
(9$ each); the number of occurrences indicates that both classifications 
under this factor are insignificant. When the sub-total under Socio¬ 
cultural was related to this factor the percentage was seven. When the 
scale was utilized this factor was found to be significant because of its 
occurrences. 
XVIII. Class.—The classification under this factor shows strati¬ 
fication with six excerpts, (100$); the number of occurrences indicates 
it is extremely significant. When the sub-total under Socio-cultural was 
related to this factor the percentage was two. When the scale was 
utilized, this factor was insignificant because of its occurrences. 
XIX. Territorial Group.—The classification under this factor 
shows designation of area with nine excerpts, (82$); the number of 
occurrences indicates it is extremely significant. When the sub-total 
19 
under Socio-cultural was related to this factor the percentage was three. 
When the scale was utilized this factor was insignificant because of its 
occurrences. 
XX. Economic System.—The classification under this factor shows 
financial status with seventeen excerpts, {63%)’, the number of occurrences 
indicates it is very significant. Status of employment with ten excerpts, 
(37$); the number of occurrences indicates it is significant. ’When the 
sub-total under Socio-cultural was related to this factor the percentage 
was ten. When the scale was utilized this factor was significant. 
XXI. Governmental System.—The classification under this factor 
shows units with twenty-five excerpts, (100$); the number of occurrences 
indicates it is extremely significant. When the sub-total under Socio¬ 
cultural was related to this factor the percentage was ten. When the 
scale utilized this factor was extremely significant because of its 
occurrences. 
XXII. Religious System.—The classification under this factor 
shows membership or affiliation with twelve excerpts, (51j$); the number 
of occurrences indicates it is very significant. Behavorial indications 
with nine excerpts (U0$); the number of occurrences indicates it is 
significant. Expression of beliefs with one excerpt, (6$); the number of 
occurrences indicates it is insignificant. When the sub-total under Socio¬ 
cultural was related to this factor the percentage was ten. When the 
scale utilized this factor was significant because of its occurrences. 
TABIE 1 
FREQUENCY OF OCCURRENCE OF ASSESSMENT FACTORS IN PROPOSED 
MODEL BY EXCERPTS AND PERCENTAGES AS FOUND IN SELECTED 
RECORDS OF LEAKE AND WATTS CHILDREN'S HOME, 





Innate or Genetic Potential 
A. Intellectual Potential 
Perception 8 35$ 
Use of symbols 15 65$ 
B. Basic Thrusts, Drives and 
Instincts 
Satisfaction of Physiological 
Needs 5 23$ 
Satisfaction of Emotional Needs 16 77$ 
C. Physical Potential 
Physical Characteristics 22 7h% 
Temperament 7 23$ 
Energy and Activity Level 1 3$ 
D. Physiological Functioning 
Bodily Function 15 68$ 
Health-Illness Continuum 7 32$ 
E. Ego Functioning 
Adaptive Mechanisms 17 58$ 
Defense Mechanisms 12 U2$ 
F. Internal Organization of the 
Personality 
Rigidity 21 72$ 
Flexibility 8 28$ 
G. Degree of Maturity 
Stage of Development 23 77$ 
Role Performance 8 23$ 
H. Self Image 
Objectivity 6 20$ 
Sense of Identity u 13$ 




Factors Excerpts Percent agi 
I. Patterns of Interpersonal Relation¬ 
ships and Emotional Expressions 
Related Thereto 
Formulation of reciprocal 
Relationships 20 61% 
Involvement in social situations 6 20% 
Motivation for growth u 13% 
J. Internalization of Culturally- 
Derived Beliefs, Values, Activity 
Patterns and Norms 
Acceptance-rejection(attitude) 10 12% 
Conformity - non-conformity 




Reasoned-unreasoned continuum h hP% 
Implications for role performance 6 60% 
L. Value 
Implications for role performance 60% 
Reasoned-unreasoned continuum h0% 
M. Activity Patterns 
Relationships effect on primary or 
secondary group relationships 20 16% 
Acceptable - non-acceptable 
continuum 6 21$ 
N. Family 
Composition 3 10% 
Interactional patterns 27 90% 
0. Educational System 
Attitude toward learning 10 3J% 
Level of achievement and adjustment 19 61$ 
School administrative actions 1 J% 
P. Peer Group 
Type (structured-unstructured) 5 16% 






Q. Ethnie Group 
Biological characteristics 19 82$ 
Socially imposed characteristics 2 9$ 
Interactional patterns 2 9$ 
R. Class 
Stratification 6 100$ 
S. Territorial Group 
Designation of Area 9 100$ 
T. Economic System 
Status of Employment 10 37$ 
Financial Status 17 63$ 
U. Governmental System 
Units 25 100$ 
V. Religious System 
Membership or affiliation 12 5U$ 
Expression of Beliefs 1 6$ 
Behavioral indications 9 liO$ 
TABLE 2 
FREQUENCY OF OCCURRENCE OF INDIVIDUAL FACTORS IN PROPOSED MODEL 
BY INCIDENTS AND PERCENTAGES AS FOUND IN SELECTED RECORDS OF THE 
LEAKE AND WATTS CHILDREN*S HOME, 





Innate or Genetic Potential 
A. Intellectual Potential 28 10$ 
B. Basic Thrust, Drives & Instincts 21 8$ 
C. Physical Potential 30 12$ 
D. Physiological Functioning 22 8$ 
E. Identifiable Patterns for 
Reacting to Stress 29 11$ 
F. Internal Organization of the 
Personality 29 11$ 
G. Degree of Maturity 30 12$ 
H. Self Image 30 12$ 
I. Patterns of Interpersonal 
Relationships 27 10$ 
J. Internalizations of Culturally 
Derived Beliefs, Values, Activity 
Patterns and Norms m 6$ 
K. 
Socio-Cultural 
Beliefs 10 k% 
L. Values 25 10$ 
M. Activity-Patterns 26 10$ 
N. Family 30 11$ 
0. Educational System 30 11$ 
P. Peer Group 29 11$ 








R. Class 5 2% 
S. Territorial Group 9 3% 
T. Economic System 26 1056 
U. Governmental System 25 1056 
V. Religious 26 1056 
Table 3 is concerned with incidence of data. Under intellectual 
potential, for example, there were three schedules with nine excerpts and 
one schedule with one excerpt, thus a total of twenty-eight incidents of 
data under this factor. 
It was noted that there were more schedules with three excerpts 
than with one or two excerpts. Under personality factors, schedules 
with three excerpts occurred most frequently with a total of two hundred 
and thirty-one excerpts, constituting 88 percent of the total number of 
excerpts taken from the records studied under personality factors. 
Schedules with two excerpts had a total of twenty-two incidence, con¬ 
stituting 8 percent of the total. 
Under socio-cultural factors, schedules with three excerpts 
occurred most frequently with two hundred and four excerpts, constituting 
77 percent of the total number of excerpts recorded under the above 
factors. Schedules with two excerpts had the next highest incidence 
with thirty-eight excerpts, constituting ll; percent of the total, and 
schedules with one excerpt had the least number of occurrences with twenty 
TABLE 3 
FREQUENCY OF OCCURRENCES OF ASSESSMENT FACTORS FOUND IN SELECTED 
RECORDS OF THE LEAKE AM) WATTS CHILDREN'S HOME BY OCCUR¬ 
RENCES OF NUMBER OF INCIDENTS PER SCHEDULE, 
SEPTEMBER, 1963 THROUGH FEBRUARY, 1961 
Total 
Factors Incidence Schedules with Data 
of Data One Two Three 
Personality 
Innate or Genetic Potential 
Intellectual Potential 28 1 0 9 
Basic Thrusts, Drives, and Instincts 21 0 3 5 
Physical Potential 30 0 0 10 
Physiological Functioning 22 1 3 5 
Ego Functioning 
Identifiable patterns for reacting 
to Stress 29 0 1 9 
Internal organization of the 
personality 29 0 1 9 
Degree of Maturity 30 0 0 10 
Self Image 30 0 0 10 
Patterns of Interpersonal Relationships 27 1 1 8 
Internalization of Culturally Derived 
Beliefs, Values, Activity Patterns and 
Norms lit a 2 2 
Sub-totals 260 7 22 231 
Socio-Cultural 
Cultural Derivation 
Beliefs 10 6 2 0 
Values 25 2 1 7 
Activity Patterns 26 1 2 7 
Social Structure and Dynamics 








Schedules With Data 
One Two Three 
Socio-Cultural 
Educational System 30 0 0 10 
Peer Group 29 0 1 9 
Ethnic Group 21 3 3 h 
Class 5 3 1 0 
Territorial Group 9 3 3 0 
Economic System 26 0 1 8 
Governmental System 25 1 3 6 
Religious System 26 1 2 7 
Sub-total 262 20 38 20U 
Grand total 522 27 60 U35 
excerpts constituting 9 percent of the total number of excerpts extracted 
from the records studied under Socio-Cultural factors. 
Table U is concerned with persons discussed. Under Personality- 
factors there were a total of two hundred and sixty excerpts collected. 
In the ten cases studied under this item, the client was discussed the 
majority of the times. More specifically, the client was discussed one 
hundred and seventy-seven times or 68 percent of the time. The parents 
were discussed 65 times or 2b percent of the total number of times. 
Relatives were discussed the least number of times with 18 appearances, 
constituting 8 percent of the total appearances. Under Socio-Cultural 
the parents were discussed most frequently with one hundred and thirty 
TABLE U 
FREQUENCY OF PERSONS DISCUSSED IN THE EXCERPTS IN RELATION TO THE 
TWENTY-TWO ASSESSMENT FACTORS IN THE MODEL, 











Innate or Genetic Potential 
Intellectual Potential 28 21 5 2 
Basic Thrust, Drives and Instincts 21 15 5 1 
Physical Potential 30 23 h 3 
Physiological Functioning 22 1U 7 1 
Ego Functioning 
Identifiable Patterns for Reacting 
to Stress 29 22 5 2 
Internal Organization of the 
Personality 29 20 6 3 
Degree of Maturity 30 19 11 0 
Self Image 30 21 9 0 
Patterns of Interpersonal Relationships 27 18 3 6 
Internalizations of Culturally Derives 
Beliefs, Values, Activity Patterns and 
Norms 1U h 10 0 
Sub-total 260 177 65 18 
Socio-Cultural 
Cultural Derivation 
Beliefs 10 7 3 0 
Values 25 1U 11 0 
Activity Patterns 26 1 111 11 
Social Structure and Dynamics 
Family 30 11 19 0 













Peer Group 29 27 0 2 
Ethnic Group 21 8 9 h 
Class 5 0 h 1 
Territorial Group 9 0 8 1 
Economic System 26 2 2k 0 
Governmental System 25 7 18 0 
Religious System 26 12 12 2 
Sub-total 262 110 130 22 
Grand Total 522 279 195 57 
occurrences or $0 percent of the total occurrences. The client was 
discussed one hundred and ten times or Ul percent of the total occurrences. 
Relatives were discussed the least number of times with 22 occurrences or 
9 percent of the total occurrences. 
Under the two major factors, Personality and Socio-Cultural, persons 
discussed appeared most frequently under the farmer factor with two hundred 
and sixty excerpts, constituting k9 percent of the total number of 
excerpts. The latter factor appeared the majority of the times with two 
hundred and sixty-two excerpts, constituting 5l percent of the total 
number of excerpts. 
2 9 
Table 5 is concerned with location of excerpts found in the records 
There was a total of five hundred and twenty-two excerpts; two hundred 
and sixty under Personality factors and two hundred and sixty-two under 
Socio-Cultural factors. In the ten records studied the majority of the 
excerpts under Personality factors were located in the narrative record. 
More specifically, one hundred and twenty-five excerpts were found in 
the narrative record or ]|7 percent of the total occurrences, ^he least 
amount of excerpts under Personality factors were located under letters, 
with 13 excerpts or U percent of the total occurrences. 
Under Social-Cultural factors, the majority of the excerpts were 
also located in the narrative record. There were one hundred and forty- 
five occurrences, constituting 53 percent of the total number of excerpts 
The least number of excerpts under this factor were located in the 
clinical records with one excerpt. 
Table 6 is concerned with the origin of data (information obtained 
by). The majority of the origin of data under Personality factors was 
obtained by the social worker in his agency. More specifically, one 
hundred and fifteen excerpts or UU percent of the total number were 
obtained by the social worker in own agency. The least number of ex¬ 
cerpts under Personality factors were obtained by other discipline in 
other agency; nineteen excerpts occurred, constituting 7 percent of the 
total number of excerpts. 
Under Socio-Cultural factors the majority of the origin of data 
was obtained by the social worker in his agency. In other words, one 
hundred and forty-two excerpts or 5h percent of the total number of 
TABLE 5 
FREQUENCY OF OCCURRENCE OF LOCATION OF EXCERPTS FOUND IN THE 
RECORDS ACCORDING TO THE CLASSIFICATION USED, 















Innate or Genetic Potential 
Intellectual Potential 28 u 13 2 9 
Basic Thrust, Drives, and 
Instincts 21 5 9 1 6 
Physical Potential 30 Hi h 0 12 
Physiological Functioning 22 15 0 1 6 
Ego Functioning 
Identifiable Patterns for 
Reacting to Stress 29 13 5 2 9 
Internal Organization of the 
Personality 29 18 h 2 5 
Degree of Maturity 30 13 3 2 12 
Self Image 30 13 3 1 13 
Patterns of Interpersonal 
Relationships 27 19 1 1 6 
Internalizations of Culturally 
Derived Beliefs, Values, 
Activity-Pattern and Norms. 1U 11 0 1 2 
Sub-total 260 125 1*2 13 80 
Socio-Cultural 
Cultural Derivation 
Beliefs 10 8 0 0 2 
Values 25 19 0 0 6 


















Social Structure and dynamics 
Family 30 15 0 k 11 
Educational System 30 15 0 1 1h 
Peer Group 29 18 0 7 3 
Ethnic Group 21 13 0 0 8 
Class 5 k 0 0 1 
Territorial Group 9 h 0 0 5 
Economic System 26 13 1 2 10 
Governmental System 25 9 0 3 13 
Religious System 26 12 0 1 13 
Sub-total 262 H*5 1 19 97 
Grand Total 522 270 U3 32 177 
excerpts were obtained by the social worker in his agency. Under this 
factor the least number of excerpts concerned with origin of data were 
obtained by other disciplines in own agency. There was only one 
excerpt under this item. 
TABLE 6 
FREQUENCY OF ORIGIN OF DATA IN RELATION TO THE VARIOUS DISCIPLINES 
RESPONSIBLE FOR COIXECTING DATA, IN TEEMS OF THE 
ASSESSMENT FACTORS IN THE MODEL, 
SEPTEMBER, 1963 THROUGH FEBRUARY,I96U 
Total *-l *-2 *-3 *-u 
No. of Social Social Other Other 
Ex- Work- Work- Disci- Disci- 
Factors cerpts er er pline pline 
Personality 
Innate or Genetic Potential 
Intellectual Potential 
Basic Thrust, Drives and 
28 3 9 11 5 
Instincts 21 6 7 8 0 
Physical Potential 30 1U Hi 3 Hi 
Physiological Functioning 22 10 6 2 li 
Ego Functioning 
Identifiable Patterns for 
Reacting to Stress 
Internal Organization of the 
29 12 11 li 2 
Personality 29 18 6 3 2 
Degree of Maturity 30 10 16 3 1 
Self Image 30 13 lli 2 1 
Patterns of Interpersonal Rela- 
tionships 27 18 7 2 0 
Internalizations of Culturally 
Derived Beliefs, Values, 
Activity-Patterns and Norms Hi 11 3 0 0 
Sub-total 260 115 88 38 19 
Socio-Cultural 
Cultural derivation 
Beliefs 10 8 2 0 0 




Total *-l *-2 *3 ■*-1* 
No. of Social Social Other Other 
Ex- Work- Worker Disci- Disci- 
Factors cerpts er pline pline 
So cio-Cultural 
Activity-Patterns 26 11* 12 0 0 
Social Structure and Dynamics 
Family 30 13 13 0 0 
Educational System 30 ll* H* 0 2 
Peer Group 29 18 11 0 0 
Ethnic Group 21 12 9 0 0 
Class h 1 0 0 
Territorial Group 9 h 3 0 0 
Economic System 26 11 11* 1 0 
Governmental System 23 9 16 0 0 
Religious System 26 13 13 0 0 
Sub-total 262 1U2 117 1 2 
Grand Total 322 237 203 39 21 
Explanation: 
■*-1 - Social Worker in Own Agency. 
*-2 - Social Worker in Other Agency. 
*-3 - Other Discipline in Own Agency. 
*-1* - Other Discipline in Other Agency. 
Table 7 is concerned with the source of data in which the excerpts 
were obtained. The observation or impression of the social worker was 
the source of data the majority of the times, with one hundred and seven 
excerpts, constituting 1*1 percent of the total number of excerpts under 
Personality factors. The client was the source of data with the least 
number of excerpts under Personality factors. There were eight excerpts 
or 3 percent of the total number of excerpts extracted from the ten records 
TABLE 7 
FREQUENCY OF OCCURRENCE OF SOURCE OF DATA IN RELATION TO THE CLASSI¬ 
FICATION USED IN RECORDING INFORMATION GATHERED FROM 
SCHEDULES IN RELATION TO THE ASSESSMENT MODEL, 
SEPTEMBER, 1963 THROUGH FEBRUARY, 196U 
Total Obs. 
No. Other Mea- - Soc. Pers. 
Ex- Cli- Per- sure- Work- Docu- Un- 
Factors cerit ent son merits er ment known 
Personality 
Innate or Genetic Potential 
Intellectual Potential 
Basic Thrust, Drives 
28 0 5 15 6 1 1 
and Instincts 21 0 8 8 5 0 0 
Physical Potential 30 0 k 5 21 0 0 
Physiological Functioning 22 1 11 1 3 5 1 
Ego Functioning 
Identifiable Patterns for 
Reacting to Stress 
Internal Organization 
29 0 8 5 15 1 1 
of the Personality 29 1 8 5 15 0 0 
Degree of Maturity 30 0 11 ii 12 2 1 
Self Image 30 3 12 3 11 1 0 
Patterns of Interpersonal 
Relationships 27 0 11 1 15 0 0 
Internalizations of 
Culturally Derived Beliefs, 
Values, Activity-Patterns 
and Norms 111 3 7 0 il 0 0 
















Factors cerpte ent son ments er ment known 
Socio-Cultural 
Cultural Derivation 
Beliefs 10 1 5 0 0 u 0 
Values 25 3 Hi 0 0 8 0 
A ct ivity-Patt er ns 26 1 17 1 0 7 0 
Social Structure and Dynamics 
Family 30 k 11 3 0 11 1 
Educational System 30 0 16 2 0 11 0 
Peer Group 29 1 lU 0 0 Hi 1 
Ethnic Group 21 3 l 0 0 16 1 
Class 5 0 l 0 0 k 0 
Territorial Group 9 0 6 0 1 2 0 
Economic Group 26 8 9 0 0 9 0 
Governmental System 25 2 10 2 0 10 1 
Religious System 26 3 lh 2 0 6 1 
Sub-total 262 26 118 10 1 102 5 
Grand Total 522 3h 203 20 U8 209 13 
studied under "this factor. 
Under Socio-Cultural Factors, other persons were the source of 
data the majority of the times with one hundred and eighteen excerpts, 
constituting U5 percent of the total number of excerpts extracted from 
the ten records studied. Measurements were the source of data with the 
least number of excerpts under Socio-Cultural factors. There was only 
one excerpt extracted under this particular item. 
Table 8 is concerned with the breadth of data. Under personality 
36 
factors, breadth of data was the most frequent source of information 
under one source. There were one hundred and eighty-three excerpts or 
70 percent of -the total number of excerpts extracted from the ten records 
studied under this factor. The breadth of data occurred the least number 
of times under three sources. There were seven excerpts, constituting 3 
percent of the total number of excerpts extracted from the ten records 
studied under this factor. 
Under Socio-Cultural, breadth of data occurred most frequently 
under one source. There were one hundred and forty-one excerpts or Ul 
percent of the total number of excerpts extracted from the ten records 
studied under this factor. 3readth of data occurred the least number of 
times under three sources with 1U excerpts, constituting U percent of 
the total number of excerpts extracted from the ten records studied 
under this factor. 
Table 9 is concerned with datum or interpretation. Under Per¬ 
sonality factors, there were one hundred and one excerpts under datum 
plus interpretation. More specifically, this item constituted U0 
percent of the total number of excerpts extracted from the ten records 
studied under this factor. Datum had the next highest with 95 excerpts, 
constituting 37 percent of the total number of excerpts extracted from 
the ten records studied under this factor. Interpretation had the least 
number with 6k excerpts, constituting 23 percent of the total number of 
excerpts extracted. 
Under Socio-Cultural factors, datum occurred the majority of the 
times with one hundred and thirty-seven excerpts, constituting 5k percent 
of the total number of excerpts. Datum plus interpretation showed the 
TABLE 8 
FREQUENCY OF OCCURRENCE OF BREADTH OF DATA IN RELATION TO THE 
NUMBER OF ENTRIES UNDER THE ASSESSMENT FACTORS USED IN THE 
MODEL, SEPTEMBER, 1963 THROUGH FEBRUARY, 196U 
Total 
No. of One Two Three 
Factors Excerpts Source Sources Sources 
Personality 
Innate or Genetic Potential 
Intellectual Potential 28 21 7 0 
Basic Thrusts, Drives and Instincts 21 17 3 1 
Physical Potential 30 21 7 2 
Physiological Functioning 22 12 10 0 
Ego Functioning 
Identifiable Patterns for 
Reacting to Stress 29 19 9 1 
Internal Organization 29 23 5 1 
Degree of Maturity 30 18 11 1 
Self-Image 30 26 111 0 
Patterns of Interpersonal 
Relationships 27 15 11 1 
Internalizations of Culturally 
Derived Beliefs, Values, 
Activity-Patterns and Norms 111 11 3 0 
Sub-total 260 183 70 7 
Socio-Cultural 
Cultural Derivation 
Beliefs 16 9 1 0 
Values 25 16 9 0 
Activity-Patterns 26 111 11 1 
Social Structure and Dynamics 















Educational System 30 12 16 2 
Peer Group 29 lit 13 2 
Ethnic Group 21 9 10 2 
Class 5 it 1 0 
Territorial Group 9 5 it 0 
Economical System 26 18 8 0 
Governmental System 25 10 12 3 
Religious System 26 15 9 2 
Sub-total 262 iia 107 lit 
Grand Total 522 32h 177 21 
next highest number of occurrences with 75 excerpts, constituting 25 
percent of the total. Interpretation had the least number of occurrences 
with fifty excerpts, constituting 20 percent of the total. 
TABLE 9 
FREQUENCY OF DATA OF EACH EXCERPT CLASSIFIED AS TO DATA OR INTERPRE¬ 
TATION IN RELATION TO THE ASSESSMENT FACTORS IN THE MODEL, 
SEPTEMBER, 1963 THROUGH FEBRUARY, I96I4. 
Total 
No. of Inter- Datum 
Ec- prêta- Plus 
Factors cerpts Datum tion Inter, 
Personality 
Innate or Genetic Potential 
Intellectual Potential 28 11 h 13 
Basic Thrusts, Drives and Instincts 21 8 h 9 
Physical Potential 30 13 1 16 
Physiological Functioning 22 12 3 7 
Ego Functioning 
Identifiable Patterns for Reacting 
to Stress 29 6 13 10 
Internal Organization of the Personality 29 10 10 9 
Degree of Maturity 30 11 10 9 
Self Image 30 13 10 7 
Patterns of Interpersonal Relationships 27 h 7 16 
Internalizations of Culturally Derived 
Beliefs, Values, Activity-Patterns 
and Norms H; 7 2 5 
Sub-total 260 95 6U 101 
Socio-Cultur al 
Cultural Derivation 
Beliefs 10 h 2 h 
Values 25 12 9 8 
Activity-Patterns 26 15 h 7 
Social Structure and Dynamics 
















Educational System 30 15 3 12 
Peer Group 29 9 111 6 
Ethnic Group 21 Hi 3 h 
Class 2 1 2 
Territorial Group 9 8 1 0 
Economical System 26 17 3 6 
Governmental System 25 17 2 h 
Religious System 26 12 li 10 
Sub-total 262 137 50 75 
Grand Total 522 232 uli 176 
CHAPTER IV 
SUMMART AND CONCLUSION 
This study executed by second year students of the Atlanta Univer¬ 
sity School of Social Work, Class of 1961;, was the third in a series of 
such studies designed to test the model of assessment prepared by the 
Human Growth and Behavior and the Research Committees of the Atlanta 
University School of Social Work. 
There is agreement among social workers, as pointed out in the 
literature that assessment is important because it requires the worker 
to examine a mass of data and pull out pertinent facts that will assist 
him in arriving, with as much specificity as possible, at the nature, 
cause, and remedy of impairment of social functioning of his client. 
There is no universal agreement in the field of social work as to what 
factors should be included in assessment. For the purpose of this study, 
however, assessment was defined as the identification and evaluation of 
those socio-cultural and individual factors in the role performance which 
made for social dysfunction as well as adequate social functioning. 
Although the limited number of records precluded any consideration 
of general trends, various factors extracted from the data led the writer 
to draw some conclusions as to their significance. 
Under personality factors, intellectual potential had 28 excerpts, 
constituting 10 percent of the total number of occurrences. Basic 
Thrusts, Drives and Instincts had 21 excerpts or 8 percent of the total. 
hi 
U2 
Identifiable Patterns for Reacting to Stress had 29 excerpts with 11 
percent of the total. Internal Organization of the Personality had 29 
excerpts with 11 percent of the total. Degree of Maturity had 30 excerpts 
with 12 percent of the total. Self Image also had 30 excerpts with 12 
percent of the total. Patterns of Interpersonal Relationship had 27 
excerpts with 10 percent of the total. Internalizations of Culturally 
Derived Beliefs, Values, Activity-Patterns and Norms had li; excerpts 
with 6 percent of the total. 
Under Socio-Cultural factors, Beliefs had 10 excerpts constituting 
i* percent of the total number of excerpts. Values had 25 excerpts or 
10 percent of the total. Activity Patterns had 26 excerpts or 10 percent 
of the total. Family had 30 excerpts or 11 percent of the total. Edu¬ 
cational System also had 30 excerpts with 11 percent of the total. Peer 
Group had 29 excerpts with 11 percent of the total. Ethnic Group had 
21 excerpts with 8 percent of the total. Class had 5 excerpts with 2 
percent of the total. Territorial Qroup had 9 excerpts with 3 percent of 
the total. Economic System had 26 excerpts or 10 percent of the total. 
Government System had 25 excerpts or ten percent of the total. Religious 
System had 26 excerpts or 10 percent of the total. When the excerpts under 
Personality Factors were related to the grand total it was found that 
they represented U9 percent of all the data collected. On the other 
hand, when the excerpts under Socio-Cultural factors were related to 
the grand total, they represented 5l percent of the total. The narrow 
margin between Socio-Cultural and Personality factors indicates the 
factors are of about equal importance in this agency's assessment. 
It was significant to note that under person discussed, the client 
U3 
■was discussed most frequently. When its total was related to the grand 
total, it constituted 6 percent of the total number of entries under 
both factors. The majority of the excerpts were located in the narrative 
record. When its total was related to the grand total, the percentage was 
five. The majority of data under origin of data were obtained by social 
worker in his own agency under both factors. When the total number 
under the two factors was related to the grand total the percentage was 
five. 
The observation or impression of the social worker was the source 
of data the majority of the times under personality factors; other person 
was the source of data the majority of times under Socio-Cultural factors. 
When their totals were related to the grand total the percentage was 1*. 3. 
Breadth of Data was the most frequent source of information under one 
source under both factors. When the total was related the grand total 
the percentage was 5.3. 
Under Personality factors, Datum plus Interpretation had the 
majority of excerpts. Under Socio-Cultural factors, Datum had the 
majority of excerpts. When their totals were related to the grand total 
the percentage was lui. Under Incidence of Data, Schedules with three 
excerpts occurred the majority of times under both factors, constituting 
8.3 percent of the total number of excerpts collected. 
Based on the data collected, it can be concluded that the study of 
assessment in the ten records studied supports the assessment model 
prepared by the Human Growth and Behavior and Research Committees, School 
of Social Work, Atlanta University. Of the ten records studied there was 
none that did not include information on some of the factors listed on 
the schedule. 
It was significant to note that Socio-Cultural factors occurred 2 
percent more than Personality factors. This observation indicated to 
the writer that the Leake and Watts Children's Home (in reference to the 
ten records studied) was somewhat more concerned with assessing Socio- 
Cultural factors than Personality factors. This probably meant that since 
this agency was in constant contact with the natural parents and/or 
relativesj and the fact that preparations were constantly being made to 
return the child to his family (where possible), Socio-Cultural factors 
were seen as being important for the assessment of the family's environ¬ 
mental situations in terms of how they affected the child and the meaning¬ 
fulness of them for his behavior. 
The narrow margin of data collected under Personality factors and 
Socio-Cultural factors further indicate to the writer that personality 
and society cannot be considered as separate entities. Human adaptation 
is shaped both by the organization of the internal forces of personality 
1 
and the external forces of society. Society, however, has its effect 
on personality. The fact that man is incorporated in various groups that 
make up his social environment his personality consists of the value 
judgment of the members of that environment. His status is derived from 
such groups and he plays his role accordingly. The role he plays in one 
group enters directly or indirectly into the role he plays in every other 
^Mathan W. 
Basic Books, 1958 
Ackerman, 
, P. 59- 
The Psychodynamics of Family Life, New York: 
1 
group; and his personality is the integration of these roles, which 
lends support to the suggestion that even though society and personality 
cannot be set apart, society has its definite effects on personality. 
Observed also was the fact that the origin of data was obtained by 
the social worker in own agency. The social worker was especially con¬ 
cerned with Socio-Cultural factors such as the family, education, 
religion and peer group, which surely, in the writer's opinion, account 
for numerous occurrence of excerpts under Socio-Cultural factors. 
According to the scale set up, there were only three factors that 
were insignificant. They were Beliefs, Class and Territorial Group; 
all of -which were relatively unimportant in assessment at this agency. 
It can be concluded that this study supports the assessment model 
being tested. 
1 
Carl A. Dawson, Introduction to Sociology, New Yorks Ronald Press 
Company, 19U8, p. 6U8. 
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Thesis Statement. A statement prepared by the Human Growth and Behavior and 

















Innate or Genetic Potential 
1. Intellectual Potential 
2. Basic Thrusts, Drives and Instincts 
3. Physical Potential 
PhysiologL cal Functioning 
Ego Functioning 
1. Identifiable Patterns For Reacting to Stress 
2. Internal Organization of the Personality 
Degree of Maturity 
Self-Image 
Patterns of Interpersonal Relationships 
Internalizations of Culturally Derived Beliefs, 
Values, Activity-Patterns and Norms. 
Socio-Cultural Factors 
A. Cultural Derivations 
1. Beliefs and Values 
2. Activity Patterns 
B. Social Structure and Dynamics 
Family 
2. Education 
C. Peer Group 
D. Ethnic Group 
E. Class System 
F. Territorial Group 
G. Economic System 
H. Governmental System 
I. Religious System 
APPENDIX B 
DEFINITIONS 
I. Personality Factors: 
A. Innate or Genetic Potential 
1. Intellectual Potential; The degree of adequacy to function 
in situations that require the use of the mehtal activities. 
2. Basic thrust, drives, instincts: Tendencies present or 
incipient at birth, to respond to certain stimuli or 
situations; the innate propensity to satisfy basic needs, 
e.g., food, shelter, love, security. 
3. Physical Potential: General physical structure, size, 
skeleton and masculature; racial characteristics; bodily 
proportions; temperament; tempo; energy and activity level; 
body resilience and resistance. 
B. Physiological Functioning? A description of bodily function, 
nomal and abnormal, health or illness according to the stage 
of development and effect it has on social functioning. 
C. Ego Functioning (intra-psychic adjustment): 
1. Identifiable patterns developed for reacting to stress 
and restoring dynamic equilibrium, e.g., adaptive or 
defense mechanisms, e.g., repression, sublimation, denial, 
displacement, regression, reaction-formation, etc. 
2. Internal Organization of the Personality: The degree of 
organi zation of parts of personality such as id, super-eg0, 
and ego into a whole; personality integration, e.g., 
flexibility vs. rigidity of ego function, capacity for growth. 
D. Degree of Maturity: The extent of social, emotional, intellectual 
and physical development toward maximum potential, defined by 
society on the basis of norms for various age levels and reflected 
by one's role performance and/or behavior pattern. 
E. Self-Image: The dynamic evaluation of oneself, mostly derived 
from the action and speech of those who directly affect us. It 
encompasses the attitudes of others toward the self, and the 
self's responses toward these attitudes. It is composed of 
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unconscious, preconscious and conscious material. 
F. Patterns of Interpersonal Relationships and Emotional Expression 
Related thereto: The reciprocal relationships between individuals 
in social situation and the resulting, reactions, e.g., acceptanc e, 
rejection, permissiveness, control, spontaneity, flexibility, 
rigidity, love, hate, domination, submission, dependence, inde¬ 
pendence, etc. 
G. Internalization of Culturally Derived Beliefs, Values, Activity- 
Patterns, Noms, and Appropriate Feelings for Each '('in the form of 
ATTITUDES): 
II. Socio-Cultural Factors 
A. Culture 
1. Belief: Prevailing attitude or conviction derived from the 
culture; acceptance of something as true, by reason of 
sentiment or rational conviction rather than positive 
knowledge. Such beliefs determine an individual’s thinking 
about feeling, customs, and patterns of behavior, etc. 
2. Value: The believed capacity of any object to satisfy a 
human desire, any object (or state of affairs, intangible 
ideal) of interest. Social values are those which are 
commonly internalized by members of the system or sub¬ 
system to which members conform in their behavior. 
3. Activity-Pattern : Standardized way of behaving, under 
certain stimuli or in certain interactional situation, which 
is accepted or regulated by the group or culture. 
B. Sub-Systems: (Social Structure and Dynamics) 
1. Family: A social group composed of parents, children, and 
other relatives in which affection and responsibility are 
shared. 
2. Education System: The Social organization directed toward 
the realization of the socially accepted values by means of 
training in knowledge, attitudes, and general and specialized 
skills. 
3. Peer Group: A group whose members have similar characteristics 
as to age, sex, etc., e.g., friendship groups, cliques, gangs. 
U. Ethnic Group: A group of people who have a distinct culture 
or racial heredity or both; a group which is normally 
endogamous, membership being based on biological or cultural 
characteristics and traditions. 
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5. Glass: A horizontal social group organized in a stratified 
hierarchy of relationships. 
6. Territorial Group: A locality group which had developed 
sufficient social organization and cultural unity to be 
considered a regional community. 
7. Economic System: A system concerned with the creation and 
distribution of valued goods and services, e.g., employment 
and occupation. 
B. Governmental System: The organization of power for the control 
of a state, community or common interest; the form of administration 
by which a community is controlled; governmental units, e.g., 
courts, police, various forms of government and political parties. 
C. Religious System: The system which is concerned with symbols, 
doctrines, beliefs, attitudes, behavior patterns and systems of 
ideas about man, the universe, and divine objects, and which is 
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(Place asterisk (■*) before the period(s) used in this schedule.) 
Nature of the Problem: 
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PERSONALITY FACTORS 






















** The remaining twenty assessment items followed in a similar fashion to the above factors. The form 
of the other pages is identical to this one. 
APPENDIX D 
INSTRUCTIONS FOR 
ANALYSIS OF SCHEDULE CONTENT 
The following points are to be applied to each item on the schedule: 
1. Classification of Content. This must be worked out by each student; 
the following are illustrations. 
Physical Potential - bodily build, features, height, teeth, etc. 
Intellectual Potential - I.Q.j classification (e.g. mildly retarded, 
normal, superior); social adjustment; cause of condition (congenital 
cerebral defect). 
Internal Orgahization of the Personality - discussion of ego or id or 
super-ego; 2 or 3 of the above; personality integration; flexibility - 
rigidity. 
Self-Image - does the information describe a partial ("I’m not a good 
father" or a total (I'm unworthy") aspect of the person? 
2. Incidence of Data 
a. Number of Excerpts b. No data 
3. Person Discussed in the Excerpt, e.g. client, relative (specify 
relationship to client). 
ii. Location of Excerpt in Record 
A. Face sheet e. 
b. Narrative record f. 
c. Clinical record g. 
d. Letter 
5. Stage in Agency Contact when Information was Obtained, e.g. during intake 
process, early, late, etc. 
6. Origin of Data (information obtained by) 
a. Social worker in own agency 





c. Other discipline in own agency; identify discipline. 
d. Other discipline other agency; identify discipline; identify kind 
of agency. 
e. Unknown 
7. Source of Data (data obtained from) 
a. Clinent 
b. Other person (non-professional) 
c. Personal document (letter, diary, etc.) 
d. Measurements e.g., tests of vision, intelligence, aptitude, 
personality 
e. Observation or impression of social worker 
f. Unknown 
8. Breadth of Data (number of sources of information) 
e.g. 1 source: statement by client 
2 sources: statement by client and statement by his mother 
3.sources: statement by client, by worker, by other discipline. 
9. Datum or Interpretation 
a. Datum only, e.g., "he is an only child." 
b. Interpretation only, e.g., "he projects these feelipgs on his 
mother." 
9. Datum plus interpretation, e.g., "he excels in his studies, to 
compensate for feelings of weakness." 




NOTE: ALL INFORMATION ON THE SCHEDULE SHOULD BE CONSIDERED CONFIDENTIAL. 
1. Read each question carefully and follow instructions on this sheet. 
2. Every item in the schedule must be checked. Do not leave any question 
unanswered. 
3. Write legibly. Be sure to use either a Number 2 lead pencil, ball point 
pen, or typewriter. The object is to keep the work neat and clear. If 
a typewriter is used, please re-staple forms when they are completed. 
U. Read the concepts and definitions carefully before attempting to complete 
each item on the schedule. 
5. Check the completed schedule to be sure all questions have been answered. 
SPECIFIC INSTRUCTIONS: 
1. The schedule is to contain all excerpts relating to any factor. 
2. Yfith reference to the item on the face sheet, "Nature of the problem," 
this does not have to be an excerpt. The student should consider the 
problem(s), as seen by the referral source, the client, the worker at 
the time the case was opened, as well as problems seen while the case was 
carried, and then work out a summary statement of this material, including 
the reason for acceptance of the case by social work, why this problem 
falls within the scope of social work. 
3. Do not write in any other space except that provided on the schedule. 
When space has been exhausted, indicate that the material is to be 
continued, and continue on separate sheets. Be sure to include the fol¬ 
lowing on the separate sheet: (l) code number of record; (2) Number of 
continued item. (e.g.A2). 
1).. Include only excerpts pertinent to the question asked. An excerpt is a 
direct quotation of any length from the record. In seme instances you 
may paraphrase. Paraphrases should be included in brackets £V7 ^or 
clarity. Anything that is not a direct quotation should be p€t in 
brackets. 
5. If the student feels that a certain excerpt could be cited under two 
items on the schedule with equal propriety, the excerpt should be 
copied under the first item on the schedule, followed by the notation 
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in brackets £ See also item ^ and a notation made on the second 
item referring to the first item. 
6. If whole sentences are not quoted, be sure to use three periods (...) to 
indicate the omission of part of a quote. Four periods(....) are used 
if omissions are made at the end of a sentence. 
7. When the classification of an excerpt is a certain factor is not obvious, 
indicate in brackets your thinking on which you based your classification, 
e.g., the case context. 
8. Case record material needs to be interpreted as to content in order to 
determine under which item it should be entered on the schedule. For 
example, "Diagnosis" may relate to physical potential, physiological 
functioning, ego functioning, etc. 
9. The definitions are phrased to connote a positive datum of some kind, 
but entries are required also for negatively expressed data, e.g., 
"no significant physical abnormalities have been noted." 
10. Although a "key client" needs to be chosen if a record concerns a 
family or group, the excerpts may deal with information about this 
client and also about other significant persons in the situation. 
11. Use the "Instructions for Analysis of Schedule Content" to ascertain 
the needed information for analysis of the excerpt. Classification of 
Content is to be entered following the excerpt. Points 2-9 are to be 
entered in the relevant column on the right-hand portion of the schedule. 
APPENDIX F 
CLASSIFICATION OF CONTENT 
I. Personality Factors 
A. 
1. Intellectual potential 
a. Perception 
b. Use of symbols 
c. Mobilization of environmental resources 
d. Tests and measurements 
2. Basic thrusts, drives, and instincts 
a. Motivation for attainment of goals 
b. Satisfaction of physiological needs 
c. Satisfaction of emotional needs 
3. Physical potential 
a. Physical characteristics 
b. Temperament 
c. Energy and activity levels 
d. Resilience and resistance 
B. physiological functioning 
1. Bodily function 
2. Health - illiness continuum 
C. Ego Functioning 
1. Identifiable patterns for reacting to stress and restoring 
dynamic equilibrium 
a. Mechanisms used for healthy adjustment 
b. Mechanisms used in maladjusted ways 
2. Internal organization of personality 
a. Personality (organization) integration 
b. Capacity for growth - flexibility vs rigidity 
D. Degree of Maturity 
1. Stage of development 
2. Role performance 
E. Self-image 
1. Objectivity (self-awareness or insight) 
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2. Sense of identity 
3. Self-confidence 
U. Sense of meaning 
F. Patterns of Interpersonal Relationships and Snotional 
Expressions Related Thereto 
1. Formulation of reciprocal relationships 
2. Involvement in social situations 
G. Internalizations of Culturally Derived Beliefs, Values, 
Activity-Patterns, and Norms 
1. Acceptance - rejection (attitudes) 
2. Conformity - non-conformity (behavior) 
STUDY OF ASSESSMENT OF SOCIAL FUNCTIONING 
CONTENT ANALYSIS 
II. Socio-Cultural Factors 
1. Beliefs 
a. Reasoned - unreasoned continuum 
b. Implications for role performance 
2. Values 
3. Activity-patterns 
a. Acceptable - non-acceptable continuum 
b. Relationship effect on primary or secondary group relationship 
B. Social Structures and Dynamics 
1. Family 
a. Composition 
b. Interactional patterns 
2. Educational System 
a. Attitude toward learning 
b. Level of achievement and adjustment 
c. School administrative actions 
3. Peer group 
a. Type (structured - unstructured) 
b. Interactional patterns 
U. Ethnic Group 
a. Biological characteristics 
b. Socially imposed characteristics 
c. Interactional patterns 
E>. Class 
a. Stratification status 
b. Behavioral indications 
6. Territorial group 
a. Designation of area 
b. Behavioral indications 
7. Economic system 
a. Status of employment 
b. Financial status 
c. Behavioral indications 
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8. Governmental system 
a. Units 
b. Political ideology 
c. Behavioral indications 
9. Religious system 
a. Membership or affiliation 
b. Expression of beliefs 
c. Behavioral indications 
